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R
e
t
urning
 
t
o
 
w
ork
T
A
C
 
in
f
o
r
m
a
t
io
n
 f
or n
e
w
 
empl
oy
e
r
s
)

 (
Ab
o
ut us
) (
The
 
T
A
C
 
is
 
a
 
Vic
t
orian
 
G
ov
ernment-
o
wned
 
o
r
g
ani
s
a
tion
 
who
s
e
 
r
ole
 
is
 
t
o
 
p
a
y
 
f
or
t
r
e
a
t
ment
 
and
 
s
uppo
r
t
 
s
e
r
vi
c
es
 
f
or
 
people
 
inju
r
ed
 
in
 
t
ranspo
r
t
 
a
c
ciden
t
s.
 
It
 
is
 
al
s
o
i
n
v
ol
v
ed
 
in
 
p
r
om
o
ting
 
r
o
a
d
 
s
a
f
e
t
y
 
in
 
Vic
t
oria
 
and
 
imp
r
o
ving
 
t
he
 
st
at
e
’
s
 
t
r
a
uma
 
sy
s
t
em.
) (
A
 
k
e
y
 
r
ole
 
of
 
t
he
 
T
A
C
 
is
 
t
o
 
w
ork
 
wi
t
h
 
inju
r
ed
 
clien
t
s,
 
empl
oy
ers
 
and
 
t
r
e
at
ers
 
t
o
help
 
t
he
 
inju
r
ed
 
per
s
on
 
r
eturn
 
t
o
 
w
or
k
.
) (
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9
) (
ww
w
.
tac
.
v
i
c
.
g
o
v
.
a
u
) (
Sa
m
 
w
a
s
 
inju
r
e
d
 
i
n
 
a
 
m
o
t
orbi
k
e
 
a
c
ciden
t
 
an
d
 
sustained
) (
a
s
 
par
t
 
o
f
 
th
e
 
empl
oy
e
r
 
in
c
ent
i
v
e
 
pac
k
age.
) (
F
oll
o
win
g
 
a
 
perio
d
 
o
f
 
r
ehabilitation
,
 
Sa
m
 
w
a
s
 
clea
r
e
d
 
b
y
) (
ne
c
essar
y
 
t
o
 
c
omple
t
e
 
al
l
 
hi
s
 
n
e
w
 
dutie
s
,
 
th
e
 
T
A
C
) (
T
h
e
 
T
A
C
 
r
e
f
er
r
e
d
 
Sa
m
 
t
o
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
who
) (
f
o
r
 
a
 
furthe
r
 
t
w
o
 
w
eek
s
 
unti
l
 
Sa
m
 
ha
d
 
r
e
c
e
i
v
ed
) (
v
ocationa
l
 
pla
n
 
t
o
 
assis
t
 
hi
m
 
t
o
 
r
e
t
ur
n
 
t
o
 
w
ork
.
 
T
h
e
 
plan
) (
B
y
 
w
orkin
g
 
t
ogethe
r
,
 
Sa
m
’
s
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
pla
n
 
i
s
 
on
) (
empl
oy
e
r
 
in
c
ent
i
v
e
s
 
suc
h
 
a
s
 
a
 
w
or
k
 
trial
,
 
W
ork
C
o
v
er
) (
empl
oy
e
r
 
i
s
 
hap
p
y
 
t
o
 
h
a
v
e
 
a
 
m
o
t
i
v
a
t
e
d
 
staf
f
 
member
) (
2
) (
S
a
m
’
s
 
s
t
o
r
y
) (
Be
f
o
r
e
 
his
 
a
c
cident
 
Sam
 
w
as
 
a
 
high
l
y
 
a
c
t
i
v
e
 
w
or
k
e
r
,
) (
phas
e
 
t
o
 
moni
t
o
r
 
Sa
m
’
s
 
initia
l
 
r
e
t
ur
n
 
t
o
 
w
ork
.
 
A
s
 
part
) (
empl
o
y
ed
 
as
 
a
 
full
 
time
 
c
omme
r
cial
 
plumbe
r
.
) (
o
f
 
th
e
 
tria
l
 
phase
,
 
th
e
 
T
A
C
 
r
eimbu
r
se
d
 
th
e
 
empl
o
y
er
) (
100
%
 
o
f
 
Sa
m
’
s
 
w
age
s
 
an
d
 
pai
d
 
W
ork
C
o
v
e
r
 
insu
r
an
c
e
) (
multipl
e
 
injurie
s
 
tha
t
 
lef
t
 
hi
m
 
unabl
e
 
t
o
 
r
e
t
ur
n
 
t
o
 
w
ork
) (
t
o
 
per
f
or
m
 
th
e
 
p
hy
sica
l
 
dutie
s
 
associa
t
e
d
 
with
) (
Af
t
e
r
 
th
e
 
f
ou
r
 
w
ee
k
 
tria
l
 
phase
,
 
Sa
m
’
s
 
empl
oy
e
r
 
w
as
) (
plumbing
.
 
Sa
m
 
le
t
 
th
e
 
T
A
C
 
kn
o
w
 
tha
t
 
h
e
 
c
ould
n
’
t
 
r
e
t
urn
) (
s
o
 
imp
r
esse
d
 
wit
h
 
hi
s
 
per
f
orman
c
e
 
tha
t
 
h
e
 
decided
) (
t
o
 
hi
s
 
jo
b
 
bu
t
 
w
oul
d
 
li
k
e
 
t
o
 
loo
k
 
a
t
 
som
e
 
al
t
ernat
i
v
e
s
.
) (
t
o
 
empl
o
y
 
hi
m
 
o
n
 
a
 
full-tim
e
 
basi
s
.
 
A
s
 
Sa
m
 
ha
d
 
n
o
t
) (
y
e
t
 
c
omple
t
e
d
 
t
r
ainin
g
 
wit
h
 
th
e
 
i
n
 
hous
e
 
sy
s
t
ems
) (
hi
s
 
doc
t
o
r
 
t
o
 
loo
k
 
a
t
 
r
e
t
urnin
g
 
t
o
 
suitabl
e
 
empl
o
yment.
) (
c
ontinue
d
 
t
o
 
p
a
y
 
100
%
 
subsidie
s
 
t
o
 
th
e
 
empl
o
y
er
) (
c
onduc
t
e
d
 
a
 
v
ocationa
l
 
assessmen
t
 
an
d
 
c
omple
t
e
d
 
a
) (
furthe
r
 
t
r
aining.
) (
helpe
d
 
Sa
m
 
sea
r
c
h
 
f
o
r
 
empl
o
ymen
t
 
i
n
 
th
e
 
plumbing
) (
A
n
 
ongoin
g
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
pla
n
 
w
a
s
 
c
r
ea
t
e
d
 
t
o
 
assist
) (
an
d
 
buildin
g
 
industr
y
 
i
n
 
r
ole
s
 
whic
h
 
i
n
v
o
l
v
e
d
 
less
) (
Sa
m
 
t
o
 
inc
r
eas
e
 
hi
s
 
p
r
oduct
i
vi
t
y
 
an
d
 
w
orkin
g
 
hou
r
s
.
) (
p
hy
sical
l
y
 
demandin
g
 
dutie
s
.
 
Wit
h
 
hel
p
 
f
r
o
m
 
hi
s
 
r
e
t
urn
) (
T
h
r
oughou
t
 
th
e
 
plan
,
 
th
e
 
empl
o
y
e
r
 
r
e
c
e
i
v
e
d
 
a
 
g
r
aded
) (
t
o
 
w
or
k
 
specialist
,
 
Sa
m
 
f
oun
d
 
a
 
jo
b
 
sellin
g
 
plumbing
) (
w
ag
e
 
subsi
d
y
 
base
d
 
o
n
 
Sa
m
’
s
 
p
r
oduct
i
vi
t
y
,
 
alon
g
 
with
) (
supplie
s
 
f
o
r
 
a
 
la
r
g
e
 
r
etai
l
 
outlet
.
 
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
ork
) (
W
ork
C
o
v
e
r
 
insu
r
an
c
e
 
an
d
 
th
e
 
assistan
c
e
 
o
f
 
th
e
 
r
e
t
urn
) (
specialis
t
 
discusse
d
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
wit
h
 
the
) (
t
o
 
w
or
k
 
specialis
t
 
p
r
o
vide
r
.
) (
n
e
w
 
empl
oy
e
r
 
an
d
 
als
o
 
tal
k
e
d
 
abou
t
 
th
e
 
dif
f
e
r
ent
) (
insu
r
an
c
e
 
an
d
 
w
ag
e
 
subsidie
s
 
tha
t
 
th
e
 
T
A
C
 
c
oul
d
 
of
f
e
r
.
) (
t
r
ack
.
 
Sa
m
 
i
s
 
hap
p
y
 
h
e
 
i
s
 
bac
k
 
i
n
 
th
e
 
w
ork
f
o
rc
e
 
an
d
 
the
) (
T
ogethe
r
 
wit
h
 
Sa
m
 
an
d
 
hi
s
 
n
e
w
 
empl
oy
e
r
,
 
th
e
 
r
e
t
ur
n
 
t
o
) (
wit
h
 
g
r
ea
t
 
kn
o
wledg
e
 
t
o
 
p
r
o
vid
e
 
th
e
 
bes
t
 
servi
c
e
 
f
or
) (
w
or
k
 
specialis
t
 
c
onduc
t
e
d
 
a
 
w
orksi
t
e
 
assessmen
t
 
and
) (
thei
r
 
cus
t
ome
rs
.
) (
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
pla
n
 
w
a
s
 
d
e
vise
d
 
startin
g
 
wit
h
 
a
 
trial
)
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1
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9
) (
ww
w
.
t
a
c
.
v
i
c
.
g
o
v
.
a
u
) (
W
orking 
t
ogether
) (
T
he
r
e
 
a
r
e
 
ma
n
y
 
peopl
e
 
i
n
v
o
l
v
e
d
 
i
n
 
supportin
g
 
a
 
pe
r
so
n
 
t
o
r
e
c
o
v
e
r
 
an
d
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
af
t
e
r
 
a
n
 
injur
y
.
 
W
orkin
g
 
t
ogethe
r
,
 
w
e
 
ca
n
 
suppor
t
 
a
 
r
e
t
ur
n
 
t
o
 
p
r
oduct
i
v
e
 
empl
o
yment 
f
oll
o
win
g
 
a
 
t
r
anspor
t
 
a
c
cident.
) (
T
h
e
 
r
ol
e
 
o
f
 
t
h
e
 
r
e
t
u
r
n
t
o
 
w
o
r
k
 
specialist
T
h
e
 
T
A
C
 
engage
s
 
e
x
t
erna
l
 
V
ocationa
l
 
R
ehabilitation
 
P
r
o
vide
r
s
 
wh
o
 
empl
o
y
 
qualifie
d
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist
s
.
 
A
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
w
or
k
 
wit
h
 
y
ou
,
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
an
d
 
th
e
 
T
A
C
 
c
oo
r
dina
t
o
r
 
t
o
 
pla
n
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
tha
t
 
meet
s
 y
ou
r
 
need
s
 
an
d
 
th
e
 
needs
o
f
 
y
ou
r
 
empl
o
y
ee.
) (
T
h
e
 
r
ol
e
 
o
f
 
t
h
e
 
T
A
C
 
client
W
or
k
 
i
s
 
c
onside
r
e
d
 
a
 
v
alue
d
 
li
f
e
 
r
ol
e
 
an
d
 
r
e
t
urnin
g
 
t
o
 
w
ork
 
f
orm
s
 
a
 
ke
y
 
par
t
 
o
f
 
a
 
pe
r
so
n
’
s
 
r
e
c
o
v
er
y
 
af
t
e
r
 
a
 
t
r
ansport
 
a
c
cident
.
 
T
h
e
 
earlie
r
 
a
 
pe
r
so
n
 
ca
n
 
begi
n
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
o
c
es
s
,
 
th
e
 
mo
r
e
 
su
cc
essfu
l
 
i
t
 
i
s
 
li
k
e
l
y
 
t
o
 
be.
) (
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
m
a
y:
) (
•
) (
c
onduc
t
 
a
 
w
orksi
t
e
 
assessmen
t
 
t
o
 
de
t
ermine
a
 
w
orkin
g
 
e
n
vi
r
onmen
t
 
an
d
 
dutie
s
 
app
r
opria
t
e
 
f
o
r
 
y
o
u
 
an
d
 
y
ou
r
 
empl
oy
ee
asses
s
 
an
d
 
r
e
c
ommen
d
 
a
n
y
 
ne
c
essar
y
 
w
orkpla
c
e
 
modification
s
 
o
r
 
equipment
liais
e
 
wit
h
 
y
ou
r
 
n
e
w
 
empl
o
y
ee
’
s
 
healt
h
 
ca
r
e
 
p
r
o
f
essional(s
)
 
t
o
 
ensu
r
e
 
hou
r
s
 
an
d
 
duties
 
a
r
e
 
app
r
opria
t
e
w
or
k
 
wit
h
 
y
ou
r
 
o
c
cupationa
l
 
healt
h
 
an
d
 
sa
f
e
t
y
 
manage
r
 
(i
f
 
applicable)
f
acilita
t
e
 
th
e
 
d
e
v
elopmen
t
 
o
f
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am
 
an
d
 
pla
n
 
an
d
 
moni
t
o
r
 
y
ou
r
 
empl
oy
ee
’
s
 
p
r
og
r
ess
b
e
 
th
e
 
k
e
y
 
c
ontac
t
 
i
n
 
r
elatio
n
 
t
o
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am
) (
Ou
r
 
client
s
 
a
r
e
 
en
c
ou
r
age
d
 
t
o
 
act
i
v
e
l
y
 
participa
t
e
 
i
n
 
the
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
o
c
es
s
.
 
T
h
e
y
 
wil
l
 
w
or
k
 
wit
h
 
y
ou
,
 
the
 
empl
oy
e
r
,
 
th
e
 
T
A
C
 
an
d
 
thei
r
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
(i
f
 
one
 
i
s
 
r
equi
r
ed
)
 
t
o
 
ensu
r
e
 
a
 
sa
f
e
 
an
d
 
sustainabl
e
 
r
e
t
ur
n
 
t
o
 
w
ork.
) (
•
) (
•
) (
T
h
e
 
T
A
C
’
s
 
r
ol
e
 
i
n
 
helping
inju
r
e
d
 
clien
t
s
 
r
e
t
u
r
n
 
t
o
 
w
o
r
k
I
n
 
som
e
 
instan
c
e
s
 
a
 
pe
r
so
n
 
wh
o
 
i
s
 
inju
r
e
d
 
af
t
e
r
 
a
n
 
a
c
cident
 
i
s
 
unabl
e
 
t
o
 
r
e
t
ur
n
 
t
o
 
thei
r
 
p
r
e-a
c
ciden
t
 
empl
oy
e
r
 
and
/
or
 
thei
r
 
p
r
e-a
c
ciden
t
 
r
ole.
) (
•
) (
•
) (
Whe
r
e
 
th
e
 
p
r
e-a
c
ciden
t
 
r
ol
e
 
i
s
 
n
o
t
 
suitabl
e
 
an
d
 
the
p
r
e-a
c
ciden
t
 
empl
o
y
e
r
 
doe
s
 
n
o
t
 
h
a
v
e
 
a
n
y
 
o
the
r
 
r
oles
 
t
o
 
of
f
e
r
,
 
th
e
 
T
A
C
 
ca
n
 
assis
t
 
a
n
 
inju
r
e
d
 
pe
r
so
n
 
t
o
 
find
 
n
e
w
 
empl
o
yment.
) (
•
) (
A
s
 
par
t
 
o
f
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
o
c
es
s
,
 
th
e
 
T
A
C
 
ca
n
 
p
r
o
vide
suppor
t
 
t
o
 
b
o
t
h
 
th
e
 
inju
r
e
d
 
pe
r
so
n
 
an
d
 
n
e
w
 
empl
o
y
e
r
s
 t
o
 
f
acilita
t
e
 
a
 
su
cc
essfu
l
 r
e
t
ur
n
 
t
o
 
w
ork.
) (
r
e
t
urn
 
t
o
 
w
ork.
 
T
hese
 
supports
 
will
 
v
ary
 
ac
c
o
r
ding
) (
3
) (
Y
o
u
r
 
r
ole
) (
Y
ou
 
p
ro
vide
 
the
 
essential
 
ing
r
edient
 
in
 
the
) (
a
 
w
or
k
 
tria
l
 
oppor
t
uni
t
y
:
 
a
 
shor
t
 
ter
m
 
tria
l
 
r
ole
) (
r
e
t
urn
 
t
o
 
w
ork
 
p
r
oces
s
,
 
the
 
job!
) (
tha
t
 
help
s
 
buil
d
 
w
or
k
 
r
eadiness
) (
T
his
 
m
a
y
 
be
 
in
 
the
 
f
orm
 
of
 
one
 
or
 
mo
r
e
) (
T
he
 
T
AC
 
and
 
the
 
r
e
t
urn
 
t
o
 
w
ork
 
specialist
 
will
 
discuss
) (
of
 
the
 
f
oll
o
wing:
) (
with
 
y
ou
 
what
 
benefits
 
and
 
supports
 
a
r
e
 
a
v
ailable
 
if
) (
a
 
ful
l
 
tim
e
 
empl
o
ymen
t
 
oppor
t
uni
t
y
) (
y
ou
 
a
r
e
 
c
onsidering
 
supporting
 
a
 
T
AC
 
client
 
in
 
their
) (
a
 
par
t
 
tim
e
 
empl
o
ymen
t
 
oppor
t
uni
t
y
) (
t
o
 
b
o
th
 
the
 
p
r
ospect
iv
e
 
empl
o
y
ees’
 
needs
 
and
 
y
our
) (
a
 
casua
l
 
empl
o
ymen
t
 
oppor
t
uni
t
y
) (
needs
 
as
 
an
 
empl
o
y
e
r
.
)

 (
T
A
C 
S
uppo
r
t 
f
or 
E
mpl
oy
ers
) (
A
 
r
ang
e
 
o
f
 
support
s
 
an
d
 
servi
c
e
s
 
a
r
e
 
a
v
ailabl
e
 
t
o
 
hel
p
 
y
ou
t
o
 
f
acilita
t
e
 
a
 
su
cc
essfu
l
 
r
e
t
ur
n
 
t
o
 w
or
k
 
f
o
r
 
y
ou
r
 
empl
o
y
ee.
) (
Durin
g
 
th
e
 
tria
l
 
phas
e
 
th
e
 
T
A
C
 
wil
l
 
r
eimbu
r
s
e
 
y
ou
100
%
 
f
o
r
 
th
e
 
hou
r
s
 
th
e
 
T
A
C
 
clien
t
 
w
ork
s
.
) (
T
h
e
 
numbe
r
 
o
f
 
hou
r
s
 
th
e
y
 
w
or
k
 
depend
s
 
o
n
 
a
 
numbe
r
 
of
f
ac
t
o
r
s
,
 
including
:
 
thei
r
 
capaci
t
y
,
 
th
e
 
w
orksi
t
e
 
assessment
 
c
onduc
t
e
d
 
b
y
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
an
d
 
y
our
 
busines
s
 
need
s
.
) (
E
mpl
oy
e
r
 
In
c
en
t
i
v
e
 
P
a
c
k
a
ge
T
h
e
 
T
A
C
 
m
a
y
 
b
e
 
abl
e
 
t
o
 
of
f
e
r
 y
o
u
 
th
e
 
f
oll
o
win
g
 
supports:
) (
•
•
•
•
•
) (
W
or
k
 
tria
l
 
phase
W
ag
e
 
subsidies
W
ork
C
o
v
e
r
 
insu
r
an
c
e
 
p
r
emiu
m
 
p
r
o
t
ection
A
 
on
e
 
of
f
 
p
a
ymen
t
 
t
o
 
assis
t
 
wit
h
 
administ
r
at
i
v
e
 
c
osts 
W
orkpla
c
e
 
modification
s
 
and
/
o
r
 
equipment
) (
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
ca
n
 
us
e
 
th
e
 
r
esult
s
 
o
f
 
th
e
 
trial
phas
e
 
t
o
 
pla
n
 
th
e
 
r
emainde
r
 
o
f
 
th
e
 
r
e
t
ur
n
 
t
o
 w
or
k
 
p
r
og
r
am
 
wit
h
 
y
o
u
 
an
d
 
y
ou
r
 
empl
oy
ee.
) (
S
ho
r
t
 
t
erm
 
w
ork
 
t
rial
I
n
 
som
e
 
ci
r
cumstan
c
e
s
 
y
o
u
 
m
a
y
 
n
o
t
 
h
a
v
e
 
a
n
y
 
permanent
 
w
or
k
 
a
v
ailable
,
 
bu
t
 
m
a
y
 
b
e
 
abl
e
 
t
o
 
of
f
e
r
 
a
 
T
A
C
 
clien
t
 
the
 
oppor
t
uni
t
y
 t
o
 
d
o
 
a
 
shor
t
 
t
er
m
 
w
or
k
 
tria
l
 
(
eg
.
 
t
o
 
c
o
v
er
 
annua
l
 
le
a
v
e
 
o
r
 
sic
k
 
le
a
v
e)
.
 
T
hi
s
 
w
oul
d
 
p
r
o
vid
e
 
a
 
T
A
C
  
clien
t
 
wit
h
 
a
n
 
oppor
t
uni
t
y
 
t
o
 
buil
d
 
skill
s
 
an
d
 
e
xperien
c
e
i
n
 
a
 
w
orkpla
c
e.
) (
T
h
e
 
pac
k
ag
e
 
i
s
 
designe
d
 
t
o
 
ensu
r
e
 
y
ou
r
 
n
e
w
 
empl
oy
ee
ca
n
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
a
s
 
sa
f
e
l
y
 
an
d
 
p
r
oduct
i
v
e
l
y
 
a
s
 
possible
 
a
s
 
w
el
l
 
a
s
 
minimisin
g
 
a
n
y
 
p
o
t
entia
l
 
financia
l
 
impac
t
 
on
 
y
o
u
 
an
d
 
y
ou
r
 
busines
s
.
) (
T
o
 
a
c
c
es
s
 
th
e
 
T
A
C
 
Empl
o
y
e
r
 
In
c
ent
i
v
e
 
P
ac
k
age
,
 
y
our
empl
oy
e
e
 
mus
t
 
h
a
v
e
 
a
n
 
a
c
c
ep
t
e
d
 
T
A
C
 
clai
m
 
an
d
 
in
 
mos
t
 
case
s
 
a
 
T
A
C
 
r
e
f
er
r
a
l
 
t
o
 
a
n
 
authorise
d
 r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist.
) (
Durin
g
 
a
 
shor
t
 
t
er
m
 
w
or
k
 
tria
l
 
th
e
 
T
A
C
 
wil
l
 
r
eimbu
r
s
e
 
y
ou
a
n
 
ag
r
ee
d
 
w
ag
e
 
subsi
d
y
.
 
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist
 
supervise
s
 
th
e
 
p
r
og
r
a
m
 
an
d
 
th
e
 
T
A
C
 
clien
t
 
gains
 
i
n
v
aluabl
e
 
e
xperien
c
e
 
an
d
 
p
o
t
ential
l
y
 
a
 
cur
r
en
t
 
r
e
f
e
r
en
c
e.
) (
P
leas
e
 
c
ont
a
c
t
 
u
s
 
o
n
 
130
0
 
65
4
 
32
9
 
t
o
 
discu
s
s
th
e
 
Empl
o
y
e
r
 
in
c
ent
i
v
e
 
pac
k
ag
e
 
fu
r
the
r
 
with
 
a
 
T
A
C
 
c
oo
r
dina
t
or
) (
T
h
e
 
w
or
k
 
tria
l
 
ca
n
 
b
e
 
beneficia
l
 
t
o
 
y
o
u
 
a
s
 
a
n
 
empl
oy
e
r
.
Y
o
u
 
can:
) (
•
•
) (
benefi
t
 
f
r
o
m
 
th
e
 
servi
c
e
s
 
o
f
 
a
 
suitab
l
y
 
qualifie
d
 
w
or
k
er
) (
d
e
v
elo
p
 
skill
s
 
i
n
 
a
 
p
o
t
entia
l
 
fu
t
u
r
e
 
empl
oy
e
e
 
should
longe
r
 
t
er
m
 
empl
o
ymen
t
 
be
c
om
e
 
a
v
ailable
 
r
e
c
e
i
v
e
 
w
ag
e
 
subsidie
s
 
f
r
o
m
 
th
e
 
T
A
C
r
e
c
e
i
v
e
 
W
ork
C
o
v
e
r 
insu
r
an
c
e
 
p
r
emiu
m 
p
r
o
t
ection
 
durin
g
 
th
e
 
trial
) (
The
 
t
rial
 
pha
s
e
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
m
a
y
 
r
e
c
ommen
d
 
a
 
trial
 
phas
e
 
a
s
 
par
t
 
o
f
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
t
o
 
support
 
y
ou
r
 
n
e
w
 
empl
o
y
ees
’
 
t
r
ansitio
n
 
bac
k
 
t
o
 
w
ork.
) (
•
•
) (
T
h
e
 
tria
l
 
phas
e
 
i
s
 
normal
l
y
 
u
p
 
t
o
 
4
 
w
eek
s
 
i
n
 
du
r
ation
an
d
 
i
s
 
designe
d
 
t
o:
) (
Gr
a
ded
 
wa
ge
 
s
ubsidy
T
h
e
 
g
r
ade
d
 
w
ag
e
 
subsi
d
y
 
i
s
 
designe
d
 
t
o
 
suppor
t
 
y
ou
 
whil
e
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
be
c
ome
s
 
c
onfiden
t
 
an
d
 
f
amiliar
 
i
n
 
thei
r
 
n
e
w
 
w
orkpla
c
e
 
an
d
 
r
eache
s
 
thei
r
 
ful
l
 
p
r
oduct
i
vi
t
y
.
) (
•
) (
all
o
w
 
y
o
u
 
a
s
 
th
e
 
empl
oy
e
r
 
t
o
 
vi
e
w
 
y
ou
r
 
n
e
w
 
empl
oy
ee
a
t
 
w
or
k
 
an
d
 
t
o
 
b
e
 
c
onfiden
t
 
i
n
 
thei
r
 
skill
s
,
 
w
or
k
 
ethic
 
an
d
 
capaci
t
y
 
t
o
 
underta
k
e
 
th
e
 
jo
b
.
hel
p
 
a
 
pe
r
so
n
 
buil
d
 
w
or
k
 
r
eadines
s
 
f
o
r
 
thei
r
 
n
e
w
 
r
ole
 
withi
n
 
th
e
 
w
orkpla
c
e
all
o
w
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
t
o
 
fin
e
 
t
un
e
 
their 
r
e
c
ommendation
s
,
 
i
f
 
ne
c
essar
y
,
 
be
f
o
r
e
 
a
 
g
r
aded
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
c
ommen
c
es
) (
•
) (
P
r
oduct
i
vi
t
y
 
i
s
 
identifie
d
 
b
y
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist
i
n
 
c
ollabo
r
atio
n
 
wit
h
 
y
o
u
 
an
d
 
y
ou
r
 
empl
oy
e
e
 
a
s
 
part
 
o
f
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
plan.
) (
•
) (
4
)

 (
1
3
0
0
 
65
4
 
32
9
) (
ww
w
.
t
a
c
.
v
i
c
.
g
o
v
.
a
u
) (
T
h
e
 
g
r
ade
d
 
w
ag
e
 
subsi
d
y
 
f
orm
s
 
par
t
 
o
f
 
a
n
 
ongoing
r
e
t
ur
n
 
t
o
 
w
or
k
 
plan
.
 
I
f
 
i
t
 
i
s
 
r
equi
r
ed
,
 
th
e
 
p
r
oduct
i
vi
t
y
 
of
 
th
e
 
empl
oy
e
e
 
i
s
 
establishe
d
 
an
d
 
th
e
 
w
ag
e
 
subsi
d
y
 
paid
t
o
 
th
e
 
empl
o
y
e
r
 
i
s
 
base
d
 
o
n
 
th
e
 
p
r
oduct
i
vi
t
y
 
whil
e
 
a
t
 
w
ork.
) (
S
om
e
 
e
x
clusion
s
 
app
l
y
 
t
o
 
a
c
c
essin
g
 
th
e
 
W
ork
C
o
v
er
insu
r
an
c
e
 
p
r
emiu
m
 
p
r
o
t
ection
.
 
T
hes
e
 
include:
) (
•
•
•
•
) (
in
t
e
r
sta
t
e
 
empl
oy
e
r
s
 
(tha
t
 i
s
,
 
outsid
e
 
Vic
t
oria)
empl
oy
e
r
s
 
wh
o
 
sel
f
-insu
r
e
 
f
o
r
 
W
ork
C
o
v
er
 
empl
oy
e
r
s
 
c
o
v
e
r
e
d
 
b
y
 
C
omCa
r
e
whe
r
e
 
a
 
W
ork
C
o
v
e
r
 
clai
m
 
ha
s
 
n
o
t
 
bee
n
 
a
c
c
ep
t
e
d
 
b
y
 
th
e
 
T
A
C
’
s
 
W
ork
C
o
v
e
r
 
agent
) (
F
o
r
 
e
x
ample
,
 
i
f
 
th
e
 
empl
oy
e
e
 
i
s
 
70
%
 
p
r
oduct
i
v
e
 
i
n
 
his
/
her
r
equi
r
e
d
 
dutie
s
,
 
th
e
 
T
A
C
 
wil
l
 
r
eimbu
r
s
e
 
th
e
 
empl
o
y
er
  
30
%
 
o
f
 
th
e
 
w
ag
e
 
f
o
r
 
th
e
 
hou
r
s
 
w
or
k
ed
.
 
T
h
e
 
w
ag
e
 
subsi
d
y
 
dec
r
ease
s
 
a
s
 
th
e
 
empl
o
y
ees
’
 
p
r
oduct
i
vi
t
y
 
inc
r
ease
s
.
) (
W
ork
C
ov
er
 
in
s
uran
c
e
 
p
r
emium
 
p
rot
ection
T
h
e
 
W
ork
C
o
v
e
r
 
insu
r
an
c
e
 
in
c
ent
i
v
e
 
p
r
o
t
ect
s
 y
our
 
W
ork
C
o
v
e
r
 
p
r
emiu
m
 
i
f
 
y
ou
r
 
empl
oy
e
e
 
i
s
 
inju
r
e
d
 
or
 
r
e-inju
r
e
d
 
durin
g
 
a
 
T
A
C
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am.
) (
Y
o
u
 
ca
n
 
c
ont
a
c
t
 
u
s
 
o
n
 
130
0
 
65
4
 
32
9
 
t
o
 
se
e
 
if
y
ou
r
 
busine
s
s
 
i
s
 
eligibl
e
 
f
o
r
 
W
ork
C
o
v
e
r
 
insu
r
an
c
e
.
) (
One
 
o
f
f
 
p
a
yment
Empl
o
y
e
r
s
 
m
a
y
 
b
e
 
eligibl
e
 
f
o
r
 
a
 
on
e
 
of
f
 
p
a
ymen
t
 
of
 
u
p
 
t
o
 
$1000
,
 
t
o
 
assis
t
 
wit
h
 
th
e
 
administ
r
at
i
v
e
 
c
osts
 
o
f
 
supportin
g
 
a
 
T
A
C
 
clien
t
 
t
o
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
suc
h
 
as
 
r
ecruitmen
t
 
an
d
 
t
r
aining.
) (
T
hi
s
 
mean
s
 
that
,
 
a
s
 
a
n
 
empl
oy
e
r
,
 
y
ou
r
 
W
ork
C
o
v
er
p
r
emiu
m
 
i
s
 
n
o
t
 
af
f
ec
t
e
d
 
i
n
 
th
e
 
unli
k
e
l
y
 
e
v
en
t
 
o
f
 
a
 
w
orkpla
c
e
 
injur
y
 
durin
g
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am.
) (
I
n
 
addition
,
 
th
e
 
T
A
C
 
wil
l
 
r
eimbu
r
s
e
 
th
e
 
W
ork
C
o
v
er
e
x
c
es
s
 
incur
r
e
d
 
a
s
 
a
 
r
esul
t
 
o
f
 
tha
t
 
W
ork
C
o
v
e
r
 
claim.
) (
I
t
 
i
s
 
bes
t
 
t
o
 
discus
s
 
y
ou
r
 
eligibili
t
y
 
f
o
r
 
thi
s
 
p
a
yment
wit
h
 
a
 
T
A
C
 
c
oo
r
dina
t
o
r
 
o
r
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist.
) (
Sa
f
e
t
y
 
i
s
 
essentia
l
 
i
n
 
th
e
 
w
orkpla
c
e
.
 
T
hi
s
 
i
s
 
w
h
y
 
a
 
r
e
t
urn
t
o
 
w
or
k
 
specialis
t
 
an
d
 
o
the
r
 
healt
h
 
p
r
actitione
r
s
 
whe
r
e
 
r
equi
r
e
d
 
ca
n
 
suppor
t
 
y
o
u
 
b
y
 
makin
g
 
r
e
c
ommendations
 
f
o
r
 
sa
f
e
 
an
d
 
suitabl
e
 
dutie
s
 
tha
t
 
y
ou
r
 
n
e
w
 
empl
o
y
e
e
 
can
 
d
o
 
i
n
 
th
e
 
w
orkpla
c
e.
) (
E
quipment
 
and
/
or
 
modifi
ca
tions
T
h
e
 
T
A
C
 
ca
n
 
c
onside
r
 
p
a
yin
g
 
th
e
 
c
os
t
 
o
f
 
r
easonable
 
w
orkpla
c
e
 
modification
s
 
tha
t
 
wil
l
 
assis
t
 
wit
h
 
a
n
 
empl
oy
ee
’
s
 
r
e
t
ur
n
 
t
o
 
w
ork
.
 
T
h
e
 
T
A
C
 
ca
n
 
ar
r
ang
e
 
f
o
r
 
a
 
r
e
t
ur
n
 
t
o
 
w
ork
 
specialis
t
 
t
o
 
c
onduc
t
 
a
 
w
orksi
t
e
 
assessmen
t
 
an
d
 
ma
k
e
 
r
e
c
ommendation
s
 
t
o
 
th
e
 
T
A
C
 
f
o
r
 
modifyin
g
 
y
ou
r
 
w
orkpla
c
e
 
and
/
o
r
 
th
e
 
p
r
o
visio
n
 
o
f
 
equipmen
t
 
tha
t
 
wil
l
 
enabl
e
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
t
o
 
w
or
k
 
sa
f
e
l
y
.
) (
Durin
g
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
y
o
u
 
wil
l
 
b
e
 
r
esponsible
f
o
r
 th
e
 
usua
l
 
c
omponent
s
 o
f
 
th
e
 empl
o
ymen
t
 
r
elationshi
p
.
 
T
hes
e
 
includ
e
 
supervision
,
 
per
f
orman
c
e
 
management,
 
supe
r
annuation
,
 
industria
l
 
r
elation
s
,
 
huma
n
 
r
esou
rc
e
s
,
 
standa
r
d
 
equipmen
t
 
r
equi
r
e
d
 
f
o
r
 
th
e
 
r
ol
e
 
an
d
 
al
l
 
o
ther
 
W
ork
C
o
v
e
r
 
obligation
s
.
) (
T
hi
s
 
in
c
ent
i
v
e
 
ca
n
 
b
e
 
p
r
o
vide
d
 
alon
e
 
o
r
 
t
ogethe
r
 
with
th
e
 
tria
l
 
phas
e
 
o
r
 
g
r
ade
d
 
w
ag
e
 
subsi
d
y
.
) (
5
)

 (
Wha
t
 
t
o
 
e
xpec
t
 
i
n
 
th
e
 
r
eturn 
t
o
 
w
or
k
 
p
r
o
c
ess
) (
6
) (
Th
e
 
f
oll
o
win
g
 
s
t
ep
s
 
a
r
e
 
a
 
g
uid
e
 
t
o
 
wh
a
t
 
y
o
u
 
c
a
n
 
e
xpec
t
 
AFTER
 
t
h
e
 
T
A
C
 
clien
t
 
begin
s
 
w
or
k
:
) (
T
h
e
 
 
clien
t
 
 
wil
l
 
 
star
t
 
 
w
or
k
 
 
a
s
 
 
pe
r
 
 
th
e
 
 
r
e
t
ur
n
 
 
t
o
 
 
w
or
k
 
 
plan
) (
Durin
g
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
pla
n
 
y
o
u
 
shoul
d
 
p
a
y
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
on
l
y
 
f
o
r
 
th
e
 
hou
r
s
 
th
e
y
 
w
ork
) (
I
n
 
th
e
 
cas
e
 
o
f
 
w
ag
e
 
subsidie
s
,
 
eithe
r
 
y
o
u
 
o
r
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
shoul
d
 
sen
d
 
o
r
 
emai
l
 
p
a
y
slip
s
 
t
o
 
th
e
 
T
A
C.
 
T
hi
s
 
wil
l
 
ensu
r
e
 
y
o
u
 
a
r
e
 
r
eimbu
r
se
d
 
th
e
 
ag
r
ee
d
 
w
ag
e
 
subsi
d
y
 
(
f
o
r
 
hou
r
s
 
w
or
k
ed
)
 
an
d
 
hel
p
 
u
s
 
calcula
t
e
 
a
n
y
 
partia
l
 
in
c
om
e
 
benefi
t
 
t
o
 
b
e
 
pai
d
 
t
o
 
th
e
 
client
) (
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
c
onduc
t
 
r
egula
r
 
r
e
vi
e
w
s
 
th
r
oughou
t
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
pla
n
 
an
d
 
wil
l
 
p
r
o
vide
 
r
egula
r
 
p
r
og
r
es
s
 
r
eport
s
 
t
o
 
al
l
 
partie
s
 
detailin
g
 
a
n
y
 
change
s
 
i
n
 
p
r
oduct
i
vi
t
y
,
 
dutie
s
 
an
d
 
hou
r
s
 
t
o
 
b
e
 
w
or
k
ed.
) (
T
he
r
e
 
i
s
 
n
o
 
se
t
 
timef
r
am
e
 
f
o
r
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am
,
 
h
ow
e
v
e
r
 
i
t
 
wil
l
 
normal
l
y
 
ru
n
 
f
o
r
 
a
 
minimu
m
 
o
f
 
1
2
 
w
eeks
  
an
d
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
finalis
e
 
th
e
 
p
r
og
r
a
m
 
on
c
e
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
goal
s
 
a
r
e
 
achi
e
v
e
d
 
an
d
 
sustained.
) (
Th
e 
f
oll
o
win
g 
s
t
ep
s
 
a
r
e a
 
g
uid
e 
t
o
 
wh
a
t 
y
o
u 
c
a
n
 
e
xpec
t
 
BEFORE
 
a 
T
A
C 
clien
t
 
begin
s 
w
or
k
:
) (
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
c
onduc
t
 
a
 
w
or
k
-si
t
e
 
assessment
.
 
Durin
g
 
thi
s
 
assessment
,
 
y
ou
r
 
n
e
w
 
empl
oy
ees’
 
p
r
oduct
i
vi
t
y
 
wil
l
 
b
e
 
assessed
.
 
I
f
 
a
 
w
ag
e
 
subsi
d
y
 
i
s
 
needed
,
 
th
e
 
initia
l
 
w
ag
e
 
subsi
d
y
 
wil
l
 
b
e
 
ag
r
ee
d
 
upo
n
 
a
t
 
thi
s
 
stage.
) (
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
the
n
 
p
r
o
vid
e
 
a
 
r
epor
t
 
clea
r
e
d
 
b
y
 
a
 
medica
l
 
p
r
actitione
r
 
t
o
 
al
l
 
partie
s
,
 
c
onfirming
 
dutie
s
,
 
w
or
k
 
hou
rs
,
 
w
ag
e
 
subsidie
s
 
an
d
 
a
n
y
 
o
the
r
 
r
e
c
ommendation
s
 
(
e
g
 
equipmen
t
 
needs)
) (
T
h
e
 
T
A
C
 
wil
l
 
c
onfir
m
 
i
n
 
writin
g
 
th
e
 
detail
s
 
o
f
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
plan
,
 
W
ork
C
o
v
e
r
 
insu
r
an
c
e
 
an
d
 
subsi
d
y
 
p
a
yment
s
.
)

 (
1
3
0
0
 
65
4
 
32
9
) (
ww
w
.
t
a
c
.
v
i
c
.
g
o
v
.
a
u
) (
F
r
eq
u
ently as
k
ed q
u
estions
) (
C
an
 
I
 
e
xpect
 
m
y
 
n
e
w
 
empl
oy
ee
 
t
o
be
 
f
ully
 
fi
t
?
I
n
 
mos
t
 
ci
r
cumstan
c
e
s
,
 
a
 
pe
r
so
n
 
i
s
 
ful
l
y
 
fi
t
 
f
o
r
 
th
e
 
duties
 
r
equi
r
e
d
 
o
f
 
them
.
 
I
f
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
doe
s
 
h
a
v
e
 
a
n
y
 
r
estriction
s
,
 
y
o
u
 
wil
l
 
b
e
 
mad
e
 
a
w
a
r
e
 
o
f
 
these
,
 
h
o
we
v
er
 
th
e
y
 
w
oul
d
 
normal
l
y
 
n
o
t
 
impac
t
 
o
n
 
wha
t
 
i
s
 
r
equi
r
e
d
 
of
 
the
m
 
i
n
 
th
e
 
r
ole.
) (
Who
 
will
 
p
a
y
 
f
or
 
sick
 
le
a
v
e
 
if
 
m
y
 
empl
oy
ee
has
 
t
o
 
h
a
v
e
 
time
 
o
f
f
 
f
or
 
t
r
e
a
t
ment
 
of
 
t
heir
a
c
cident
 
injurie
s
?
I
t
 
i
s
 
e
xpec
t
e
d
 
tha
t
 
y
ou
r
 
n
e
w
 
empl
o
y
e
e
 
ar
r
ang
e
 
a
n
y
 
medica
l
 
appointment
s
 
outsid
e
 
o
f
 
w
or
k
 
time.
) (
H
o
we
v
e
r
 
i
f
 
y
ou
r
 
n
e
w
 
empl
o
y
e
e
 
ha
s
 
t
o
 
h
a
v
e
 
tim
e
 
of
f
 
w
ork
du
e
 
t
o
 
thei
r
 
a
c
ciden
t
 
injurie
s
,
 
th
e
y
 
nee
d
 
t
o
 
a
d
vis
e
 
th
e
 
T
A
C
 
o
f
 
thi
s
 
vi
a
 
a
 
c
ertifica
t
e
 
o
f
 
capaci
t
y
,
 
o
r
 
a
 
medica
l
 
r
epor
t
 
f
r
om
 
thei
r
 
t
r
eatin
g
 
p
r
actitione
r
.
) (
D
ependin
g
 
o
n
 
th
e
 
lengt
h
 
o
f
 
tim
e
 
ou
t
 
o
f
 
th
e
 
w
ork
f
o
r
c
e
du
e
 
t
o
 
injur
y
,
 
th
e
 
clien
t
 
m
a
y
 
r
equi
r
e
 
a
 
g
r
ade
d
 
r
e
t
ur
n
 
t
o
 
w
ork
.
 
S
o
,
 
althoug
h
 
th
e
y
 
a
r
e
 
clea
r
e
d
 
a
s
 
ful
l
y
 
fi
t
 
t
o
 
underta
k
e
 
th
e
 
r
equi
r
e
d
 
dutie
s
,
 
i
t
 
m
a
y
 
b
e
 
r
e
c
ommende
d
 
tha
t
 
th
e
y
 
inc
r
eas
e
 
thei
r
 
w
or
k
 
hou
r
s
 
and
/
o
r
 
w
or
k
 
demand
s
 
o
v
er
a
 
numbe
r
 
o
f
 
w
eek
s
.
) (
I
f
 
app
r
o
v
ed
,
 
th
e
 
T
A
C
 
ca
n
 
o
r
ganis
e
 
a
 
r
eimbu
r
semen
t
 
t
o
y
o
u
 
f
o
r
 
th
e
 
sic
k
 
le
a
v
e
 
ta
k
e
n
 
o
r
 
p
a
y
 
th
e
 
T
A
C
 
clien
t
 
di
r
ect
l
y
 
f
o
r
 
th
e
 
tim
e
 
th
e
y
 
r
equi
r
e
 
of
f
 
w
ork.
) (
I
’
m
 
w
orried
 
t
h
a
t
 
if
 
I
 
empl
o
y
 
s
omeone
 
who
is
n
’t
 
f
ully
 
fit,
 
m
y
 
b
usiness
 
m
a
y
 
s
u
f
f
er
 
du
e
t
o
 
lost
 
p
r
o
du
ctivi
t
y
.
 
Wh
a
t
 
t
ype
 
of
 
assistan
c
e
is
 
a
v
ai
l
abl
e
?
A
s
 
par
t
 
o
f
 
th
e
 
Empl
o
y
e
r
 
In
c
ent
i
v
e
 
P
ac
k
age
,
 
th
e
 
T
A
C
ca
n
 
c
onside
r
 
p
a
yin
g
 
a
 
w
ag
e
 
subsi
d
y
 
t
o
 
c
ompensa
t
e
 
y
our
 
busines
s
 
whil
e
 
y
o
u
 
suppor
t
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
i
n
 
their
 
r
e
t
ur
n
 
t
o
 
w
ork
.
 
T
hes
e
 
subsidie
s
 
wil
l
 
b
e
 
d
e
v
elope
d
 
with
 
th
e
 
hel
p
 
o
f
 
a
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
an
d
 
wil
l
 
b
e
 
ag
r
eed
 
upo
n
 
b
y
 
al
l
 
partie
s
 
be
f
o
r
e
 
a
n
y
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am
 
c
ommen
c
e
s
,
 
s
o
 y
o
u
 
kn
o
w
 
e
x
act
l
y
 
wha
t
 
t
o
 
e
xpect.
) (
H
o
w
 
long
 
will
 
it
 
ta
k
e
 
t
o
 
r
e
c
ei
v
e
 
t
he
 
wa
ge
s
ubsidie
s
?
 
Who
 
c
an
 
I
 
c
ont
a
ct
 
f
or
 
s
uppo
r
t
?
Whe
n
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
i
s
 
established
,
 
y
ou
 
wil
l
 
b
e
 
p
r
o
vide
d
 
wit
h
 
a
n
 
emai
l
 
add
r
es
s
 
o
r
 
f
a
x
 
number
 
whe
r
e
 
p
a
y
slip
s
 
mus
t
 
b
e
 
sent.
) (
Gene
r
al
l
y
,
 
p
a
yment
s
 
wil
l
 
b
e
 
r
e
c
e
i
v
e
d
 
i
n
 
y
ou
r
 
ban
k
 
a
c
c
ount
withi
n
 
t
w
o
 
busines
s
 
d
a
y
s
,
 
on
c
e
 
th
e
 
T
A
C
 
in
c
om
e
 
offi
c
er
 
ha
s
 
r
e
c
e
i
v
e
d
 
al
l
 
th
e
 
ne
c
essar
y
 
pape
r
 
w
or
k
 
an
d
 
has
 
p
r
o
c
esse
d 
th
e 
p
a
yment.
) (
I
f
 
y
o
u
 
h
av
e
 
que
s
tion
s
 
tha
t
 
y
o
u
 
nee
d
 
an
s
w
e
r
e
d
 
in
r
ega
r
d
s
 
t
o
 
p
a
yments
,
 
y
o
u
 
shoul
d
 
cal
l
 
th
e
 
T
A
C
 
gene
r
a
l
 
enqui
r
e
s
 
depa
r
tmen
t
 
o
n
 
130
0
 
65
4
 
329.
) (
Wh
a
t
 
happens
 
if
 
t
he
 
w
or
k
er
 
inju
r
es
t
hem
s
el
v
es
 
d
uring
 
t
heir
 
n
e
w
 
empl
o
ymen
t
?
C
ontac
t
 
th
e
 
T
A
C
 
immedia
t
e
l
y
 
t
o
 
discus
s
 
th
e
 
injur
y
 
and
 
th
e 
n
e
x
t 
s
t
ep
s
.
) (
H
o
w
 
lon
g
 
wil
l
 
t
h
e
 
r
etur
n
 
t
o
 
w
or
k
 
specialis
t
 
be
i
n
v
ol
v
e
d
 
i
n
 
m
y 
T
A
C
 
clien
t
’
s
 
r
etur
n 
t
o
 
w
ork?
T
h
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
wil
l
 
moni
t
o
r
 
y
ou
r
 
n
e
w
 
empl
oy
ee
 
f
o
r
 
a
 
minimu
m
 
o
f
 
1
2
 
w
eek
s
 
on
c
e
 
thei
r
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
goal
 
ha
s
 
bee
n
 
achi
e
v
ed
.
 
I
n
 
som
e
 
instan
c
e
s
,
 
a
 
n
e
w
 
empl
o
y
e
e
 
m
a
y
 
nee
d
 
suppor
t
 
f
o
r
 
a
 
longe
r
 
period
.
 
T
hi
s
 
ca
n
 
b
e
 
neg
o
tia
t
ed
 
be
t
w
ee
n
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialist
,
 
th
e
 
T
A
C
 
an
d
 
a
n
y
 
o
the
r
 
r
el
e
v
an
t
 
par
t
y
 
i
n
v
o
l
v
e
d
 
i
n
 
th
e
 
r
e
t
ur
n
 t
o
 w
or
k
 
p
r
og
r
am
 
(
eg
.
 
G
P
,
 
o
c
cupationa
l
 
the
r
apist).
) (
D
ependin
g
 
o
n
 
th
e
 
injur
y
,
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
a
m
 
can
b
e
 
modifie
d
 
o
r
 
suspende
d
 
f
o
r
 
a
 
period
,
 
and
/
o
r
 
a
 
W
ork
C
o
v
er
 
clai
m
 
f
or
m
 
ca
n
 
b
e
 
lodged
.
 
A
s
 
a
n
 
empl
oy
e
r
,
 
y
o
u
 
a
r
e
 
g
i
v
en
 
p
r
emiu
m
 p
r
o
t
ectio
n
 
i
n
 th
e
 
e
v
en
t
 
o
f
 
a
n
 
a
c
c
ep
t
e
d
 
W
ork
C
o
v
er
 
clai
m
 
durin
g
 
a
 
T
A
C
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
p
r
og
r
am
,
 
r
ega
r
dles
s
 
of
 
th
e
 
na
t
u
r
e
 
o
f
 
th
e
 
injur
y
.
 
I
n
 
addition
,
 
th
e
 
T
A
C
 
wil
l
 
r
eimbu
r
se
 
th
e
 
W
ork
C
o
v
e
r
 
e
x
c
es
s
 
incur
r
e
d
 
a
s
 
a
 
r
esul
t
 
o
f
 
tha
t
 
claim.
) (
I
f
 
y
ou
r
 
n
e
w
 
empl
oy
e
e
 
r
equi
r
e
s
 
furthe
r
 
v
ocational
assistan
c
e
 
af
t
e
r
 
th
e
 
r
e
t
ur
n
 
t
o
 
w
or
k
 
specialis
t
 
ha
s
 
c
eased
 
servi
c
e
s
 
i
t
 
i
s
 
importan
t
 
tha
t
 
c
ontac
t
 
i
s
 
mad
e
 
wit
h
 
the
 
pe
r
so
n
’
s
 
T
A
C
 
c
oo
r
dina
t
o
r
.
 
T
h
e
 
c
oo
r
dina
t
o
r
 
ca
n
 
talk
t
o
 
y
o
u
 
abou
t
 
a
v
ailabl
e
 
option
s
 
t
o
 
assis
t
 
y
ou
r
 
empl
o
y
ee
 
i
n
 
maintainin
g
 
thei
r
 
empl
o
yment.
) (
Whe
r
e
 
a
 
W
ork
C
o
v
e
r
 
clai
m
 
i
s
 
lodged
,
 
th
e
 
T
A
C
’
s
 
insu
r
er
wil
l
 
asses
s
 
th
e
 
clai
m
 
a
s
 
pe
r
 
th
e
 
norma
l
 
p
r
o
c
esse
s
.
) (
7
) (
T
he
 
T
AC
 
will
 
w
ork
 
with
 
y
ou
 
and
 
y
our
 
empl
o
y
ee
 
t
o
 
ensu
r
e
 
th
e
y
 
h
a
v
e
 
a
 
sa
f
e
 
and
 
p
r
oduct
iv
e
 
r
e
t
urn
 
t
o
 
w
ork
)
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